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n behalf of the Faculty, Staff and

Administration, it is a pleasure to have
you pursue your college education at Luzerne
County Community College. This Catalog
represents our agreement and commitment
to you to provide you with the necessary
programs and services to achieve student
success.

For more than 50 years, we have grown

and we are now known as the Community
jaucEn College of Northeastern Pennsylvania.

Thousands of our graduates are working in our

communities and contributing in a variety of professions including business,

health care, service professions and the trades and technologies. Currently,

our approximately 5,000 students are pursuing transfer programs to four

year colleges or preparing for entry into the workforce on our Main Campus

and our dedicated sites in Berwick, Hazleton, Pittston, Scranton, Shamokin,

Watsontown and Wilkes-Barre.

We will continue to provide our students with a comfortable and safe
environment in small classes to ensure positive interaction with faculty, provide
support services, and ensure you the opportunity to become involved in a wide
range of activities to broaden your educational experience.

Thank you for choosing Luzerne County Community College and I hope to
personally meet you and welcome you to the College.

Thornas P. Leary
President
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Mission Statement and Institutional Goals

Luzerne County Community College provides excellence in education, fosters student success
in achievement of goals, and positively impacts Luzerne County and the surrounding Northeastern
Pennsylvania region.

The institutional goals of Luzerne County Community College are:

* Provide a foundation of core knowledge and skills

* Develop contributing and culturally competent members of society

* Guide the learner in pursuit of educational and career goals

* Design a quality educational experience accessible for all learners

* Develop partnerships within the community to contribute to the economic, technological and social
advancement of the region

* Ensure continuation of efficient and effective operations to support the teaching and
learning environment.

Accreditations

Luzerne County Community College is approved as an institution of higher learning by the State Board of Education of the Com-
monwealth of Pennsylvania, 333 Market Str., Harrisburg, PA, 17126, (phone: 717-783-6788) and is authorized by the Board to award the
Associate Degree, as well as appropriate diplomas and certificates.

LCCC is accredited by the Commission on Higher Education of the Middle States Association of Colleges and Schools, 3624 Market
Str., Philadelphia, PA 19104, (phone: 215-662-5606). The Commission on Higher Education is an institutional accrediting agency recog-
nized by the U.S. Secretary of Education and the Commission on Recognition of Post Secondary Accreditation.

The Nursing Program is approved by the Pennsylvania State Board of Nursing, P.O. Box 2649, Harrisburg, PA 17105, 717-783-7142
and is accredited by the Accrediting Commission for Education in Nursing, 3390 Peachtree Road NE, Suite 1400, Atlanta, Ga, 30326,
(phone: 404-975-5000). The Accrediting Commission for Education in Nursing is a specialized accrediting agency recognized by the
U.S. Department of Education.

The Surgical Technology Program is accredited by the Commission on Accreditation of Allied Health Education Programs, 1361 Park
Str., Clearwater, FL, 33756, (phone: 727-210-2350). This is a specialized accrediting agency.

The Respiratory Therapy Program is accredited by the Commission on Accreditation for Respiratory Care, 1248 Hardwood Road,
Bedford, TX, 76021, (phone: 817-283-2835). This is a specialized accrediting agency.

The Dental Hygiene Program is accredited by the American Dental Association: Commission on Dental Accreditation, 211 East Chi-
cago Ave., Chicago, IL 60611, (phone: 312-440-4653). It is a specialized accrediting agency recognized by the US Secretary of Education.

The Emergency Medical Services Program is accredited by the PA Department of Health, Bureau of EMS Services, PO Box 90, Har-
risburg, PA 17108, (phone: 717-787-8740). The Emergency Medical Service Paramedic Program is accredited by the Commission on Ac-
creditation of Allied Health Education Programs upon the recommendation of the Committee on Accreditation of Educational Programs
for the Emergency Medical Services Professions, 8301 Lakeview Parkway, Suite 111-312, Rowlett, TX 75088, (phone: 214-703-8445).

The Accounting, Business, and Legal Assisting/Paralegal Associate Degree Programs are accredited by the Accreditation Council
for Business Schools and Programs (ACBSP). The ACBSP is the leading specialized accreditation association that promotes continuous
improvement and recognizes excellence in the accreditation of two-year business programs.

The Early Childhood Education Program is accredited by the National Association for the Education of Young Children, 1313 L Str.
NW, Suite 500, Washington, D.C. 20005 (202-232-8777 or www.naeyc.org). This is a professional organization that works to promote
high-quality early learning for all young children, birth through age 8, by connecting early childhood practice, policy, and research.

All curricula are approved for the training of veterans in accordance with Federal Laws governing veteran’s education benefits.

The College is authorized under Federal Law to enroll non-immigrant alien students.



Gampus Facilities and Dedicated Genters

lege is situated on a 167-acre site at 1333 South Prospect

Street in Nanticoke, Pennsylvania. Of the eighteen build-
ings that make up the College’s permanent facilities, Founders
Hall is one of two buildings where most of the general class-
rooms, as well as computer laboratories, and some faculty offices
are located. The other is Building 11 where four classrooms are
located. The College’s security office along with its in-house
printing service is located in Building 1.

The Campus Center houses several administrative offices,
including the Office of the President, student lounges, a cafeteria,
a fitness center and aerobics room, the College Bookstore, the
Schulman Gallery, student club rooms, and other student activity
offices. Counseling and Student Support Services Offices, such as
the tutoring center, are also located in the three-story structure.

The James T. Atherton Gymnasium includes a two-station
gymnasium used for academic classes as well as the College’s
intercollegiate and intramural sports teams. The Enrollment and
Admissions Center houses the majority of the College’s adminis-
trative services including Financial Aid, Business Office, Regis-
trar’s Office, and the President’s Office.

The remodeled Trades Center is home to the College’s vari-
ous trades programs such as plumbing, heating and air condition-
ing, engineering, and electrical construction.

The Physical Plant Services Building contains a warehouse,
repair shops, and an office/conference/training area.

The Library (Building 6) maintains collections of academic
resources including both physical and digital books, journals,
and multimedia. The space is ideal for study and research, and
includes computers, group study areas, comfortable seating, and a
computer lab for information literacy instruction.

The Educational Conference Center includes six seminar
rooms of varying sizes, two auditoriums and a spacious dining
area. College Hall, Building 9, houses numerous faculty offices,
classrooms, and the Career Services Office.

The Technology Center is an 85,000 sq. ft. building which
houses the College’s technology programs, student-run media
including a radio and television studio, and automotive-related fa-
cilities. Also housed here is the Commercial Art Department with
numerous art studios, lecture rooms, computer labs, photography
studios, and darkrooms.

Luzerne Hall (science building) contains general classrooms,
five science and chemistry laboratories, and faculty offices.

The Business and Information Sciences Center contains
eight computer labs, two classrooms and faculty offices for
instructors of the College’s Business and Computer Information
Systems curriculums.

The Joseph A. Paglianite Culinary Institute, in downtown
Nanticoke, is a 22,000 sq. ft., state-of-the art facility that provides
the College’s Hospitality Programs with a spacious teaching
kitchen, line kitchen, pastry kitchen, chocolate room, four smart
classrooms and faculty offices, as well as an 80-seat classroom/
theater with audio visual capabilities to host visiting scholars,
chefs and prominent hospitality leaders to provide additional
learning opportunities for students and the community.

The Community College’s Nursing, Respiratory Therapy,
Surgical Technology, Dental Hygiene, Dental Business Assisting,

The permanent campus of Luzerne County Community Col-

and Emergency Medical Services programs are located in the new
Francis S. and Mary Gill Carrozza, RN Health Sciences Cen-
ter in downtown Nanticoke. This 51,000 sq. ft. facility houses

the College’s 24-chair Dental Clinic, five X-ray rooms, nursing
simulation equipment and labs, respiratory and lung function labs,
ten smart classrooms, seven labs, and 30 faculty offices.

The Public Safety Training Institute is a 32-acre facility
located on land across the street from the College’s Main Cam-
pus. The present facility includes an administrative building and
a burn building/training tower used to help train first responders.
The complex consists of a road course, skid pad, maneuver pad,
helipad, off-road course, confine space training prop, and vehicle
extrication pad. The road course will allow driver training for
emergency responders, teenagers, employees who drive company
vehicles, senior citizens, and the general public.

The College also maintains a greenhouse, used by the science
programs, and a rest room/storage facility for use when the soft-
ball and baseball fields are in use.

BERWICK CENTER
Luzerne County Community College’s Berwick Center is
located in the Eagles Building located on Market Street in down-
town Berwick. The facility was made possible by a partner-
ship with the Berwick Industrial Development Association.
The Berwick Center offers day and evening classes leading to a
certificate, diploma, or associate degree to students who wish to
improve job skills, prepare for a new career, or transfer to a four-
year institution. In addition to the many credit courses offered,
the Center offers short-term, credit-free classes for residents of
Columbia and lower Luzerne counties and the surrounding areas.
The Berwick Center is a complete educational facility equip-
ped with six classrooms, two networked computer labs, a multi-
purpose room, and a conference room. Career counseling, aca-
demic advisement, placement testing, course registration, and
tutoring assistance are among the services available at the Center.

HAZLETON CENTER

The Hazleton Center located at 100 Broad Street, offers day
and evening credit courses leading to degrees in a variety of
programs. In addition, career-oriented educational courses and
workshops as well as ESL courses are available to residents in
southern Luzerne County and the surrounding area. These pro-
grams are designed to train people for employment in the region.
The facility features traditional classrooms and computer labs
along with conference space and multi-purpose rooms. Academic
advisement, placement testing, and tutorial services are among
the services available at the center.

NORTHUMBERLAND REGIONAL
HIGHER EDUCATIONAL CENTER

Dedicated as the Gateway of Education and Workforce De-
velopment by the Commissioners of Northumberland County,
LCCC’s Northumberland Regional Center is located conveniently
close to Shamokin’s downtown. Housed on the fourth floor of the
Northumberland County Career and Arts Center, LCCC offers
area residents a variety of courses and academic programs. With
both day and evening classes, students can earn an associate



degree, or work to complete their general education requirements.
Young scholars are invited to get a “jump start” on their college
education by taking courses through the Early College program.

New to the facility is the opportunity to complete the AAS
Nursing Degree Program. Students can now complete both gen-
eral education and nursing classes at one convenient location.

A'look inside the Center reveals both traditional and smart
classrooms, video-conferencing equipment, two networked com-
puter labs, a new nursing lab, and a variety of other study spaces.
The Center staff offers students academic advisement and support
as well as career counseling. The Goldman Sachs Learning Cen-
ter is located here. It is a dedicated learning space made possible
by a generous donation from Goldman Sachs Gives.

SCRANTON CENTER

LCCC’s Scranton Center is conveniently located on the second
floor at the MarketPlace at Steamtown in downtown Scranton.
The Center offers day and evening classes leading to the certifi-
cate of specialization or an associate degree. Students can com-
plete their General Education requirements for most other majors.
Visiting students who need to take a course to fulfill their major
requirement are welcome. High school students are given the op-
portunity to take courses through the Early College Program. At
the Scranton Center students can apply for admission, complete
placement testing, tour the facility, sit in on a class, meet with an
advisor, register for classes, file for financial aid and get academic
assistance. Parking is available in the Mall’s parking garage.

WILKES-BARRE CENTER

In partnership with the Greater Wilkes-Barre Chamber of
Business and Industry, LCCC established its Wilkes-Barre
Center located at 2 Public Square in downtown Wilkes-Barre.

While responding to the training needs of business and
industry, the Wilkes-Barre Center also provides a variety of
opportunities for high school graduates and working adults to
upgrade skills or learn new ones through both credit and credit-
free programs.

The Center is a complete educational training facility
featuring three networked computer labs, seminar rooms, tradi-
tional class- rooms, video-conferencing equipment, “smart class-
rooms,” roll-about units, and complete presentation equipment.
The Center also offers unique 12-week class schedules
for students’ convenience.

PITTSTON CENTER

The M&T Educational Center located in downtown Pittston
at 13 S. Main Street, offers both day and evening classes for
residents of Pittston and the surrounding areas. Students can com-
plete General Education requirements for many degrees offered
at LCCC and all of the general education requirements for Health
Science majors. This Center also offers many Continuing Educa-
tion and Family Literacy courses to members of the community.

Student services available to students include career counsel-
ing, academic advisement, placement testing, course registration,
and tutoring assistance. The Center is a complete educational
facility equipped with computer labs, traditional classrooms and a
multi-purpose rooms, and science lab.

GREATER SUSQUEHANNA CENTER

LCCC’s Greater Susquehanna Center is located at 1100 Main
Street, Watsontown, in Northumberland County. The Center offers
day and evening classes for residents of the Greater Susquehanna
Valley and surrounding areas and is a convenient commute from
Milton, Lewisburg, and Williamsport. Students can complete
General Education requirements for many degrees and programs
offered at LCCC.

We welcome visiting students from other institutions and high
school students who are looking to get a head start on their col-
lege education by taking courses through LCCC’s Early College
program. The facility features five classrooms, two computer labs,
and a study lounge. Services available to students include academic
advisement, career counseling, placement testing, course registra-
tion, assistance with the financial aid process, and tutorial support.

One of the most significant events in the establishment of Luzerne
County Community College occurred on December 15, 1965, when
the Luzerne County Board of Commissioners adopted a resolution
tentatively agreeing to
act as sponsor of a two-
year community col-
lege. Shortly thereafter,
in response to a request
from the County Com-
missioners, the County
Board of School Direc-
tors agreed to serve as
an agent in conducting
the needed studies and
surveys and in doing
the planning necessary
to develop a community
college proposal in Lu-
zerne County.

On August 17, 1966, the Luzerne County Board of Commission-
ers requested the Pennsylvania State Board of Education for permis-
sion to establish and operate a community college. Such permission
was granted by the State Board of Education at its September 15,
1966 meeting.

LCCC formally began operation on November 7, 1966. On that
date the Board of Trustees held its first meeting for the purpose of
organizing and electing officers. The President of the Community
College was appointed by the Board of Trustees two months later,
and the College opened its doors for the first time on October 2,
1967. The College’s first class, numbering 210, was graduated in
June 1969.

The College’s permanent facilities in Nanticoke, PA were occu-
pied at the beginning of the Spring Semester, 1974.

As of May 2014, the College graduated more than 29,000 stu-
dents who are currently employed in more than 200 area public and
private businesses and institutions, or who have transferred to more
than 60 four-year colleges and universities for further study.




Anti-Discrimination/Anti-Harassment Policy

work, academic and public environment in which all indi-

viduals are treated with respect and dignity. The College
and its employees have a moral and legal obligation to provide
equal access and equal opportunity to all members of the com-
munity. The administration will ensure that this commitment is
fully implemented through compliance with all relevant federal,
state, and municipal laws, statutes and ordinances prohibiting
discrimination, including, but not limited to the First Amendment
to the United States Constitution; the Constitution of the Com-
monwealth of Pennsylvania; Title VII of the Civil Rights Act of
1964, as amended by the Civil Rights Act of 1991 (Title VII);
Title IX of the Education Amendments of 1972, Section 503 of
the Rehabilitation Act of 1973; the Vietnam Era Veterans Read-
justment and Assistance Act (VEVRAA); the Genetic Informa-
tion Nondiscrimination Act (GINA); the Age Discrimination in
Employment Act (ADEA); The Older Workers Benefit Protection
Act (OWBPA); the Americans with Disabilities Act (ADA); the
Pennsylvania Human Relations Act (PHRA); the Family and
Medical Leave Act (FMLA); the Employee Retirement Income
Security Act of 1974 (ERISA); the Sarbanes-Oxley Act, the Fair
Credit and Reporting Act (FCRA); and any amendments to these
laws. The institution will implement procedures and measures
designed to ensure that employees, students, applicants and visi-
tors to the campus or any site or program of the College are not
discriminated against on the basis of race, color, gender, transgen-
der status, gender identity/gender expression, sexual orientation,
disability, age, veteran status, national origin, religion, marital
status, political affiliation, ancestry, union membership and use
of a guide or support animal because of blindness, deafness, or
physical, emotional or mental handicap in the administration of
its educational programs, activities, admission or employment
practices. Any acts of reprisal, retaliation or harassment taken
against an individual because he/she has filed a discrimina-
tion complaint, testified about matters related to a complaint, or
otherwise assisted a complaint inquiry are forbidden and may
result in severe disciplinary action. Inquiries may be directed to
the Dean of Human Resources at 800-377-5222 extension 7234.
The College takes any allegation of discrimination very seriously.
Any individual who knowingly or intentionally makes a false
allegation or complaint, will be disciplined, up to and including
termination of employment.

l uzerne County Community College is committed to a

DEFINITION OF UNLAWFUL HARASSMENT

Sexual Harassment

The College is committed to (1) assuring that no employee’s
job, continued employment, evaluation, promotion or other
aspect of career development will be dependent upon a favorable
response to sexual advances or demands; (2) assuring that no
student’s status, grade, or other aspect of his/her education, will
be dependent upon a favorable response to sexual advances or de-
mands; (3) providing a means of resolving what is considered by
the employee or student to be sexual harassment; and (4) taking
prompt and appropriate action to correct any such situations.

Sexual harassment constitutes discrimination and is illegal
under federal, state, and local laws. It is defined as unwelcome
sexual advances (either verbal or physical), requests for sexual
favors, and other verbal and/or physical conduct of a sexual
nature that is unwelcome, personally offensive, lowers morale
and, therefore, interferes with work or academic effectiveness. It
also includes conduct that is not overtly sexual but is directed to
an employee or student because of his or her gender. It gener-
ally refers to situations in which one or more of the following are
present (this list is not all-inclusive):

(1) submission to such conduct is made an implicit or explicit
term or condition of one’s employment or academic status;

(2) submission or rejection of such conduct is used as a basis
for employment or academic assessment decisions; and

(3) such conduct has the purpose or effect of unreasonably
interfering with an individual’s work or academic performance or
creating an intimidating, hostile, or offensive work environment

Sexual harassment may include a range of subtle and not so
subtle behaviors and may involve individuals of the same or dif-
ferent gender. Depending on the circumstances, these behaviors
may include, but are not limited to: unwanted sexual advances
or requests for sexual favors; sexual jokes and innuendo; ver-
bal abuse of a sexual nature; commentary about an individual’s
body, sexual prowess or sexual deficiencies; leering, whistling
or touching; insulting or obscene comments or gestures; display
in the workplace/academic environment of sexually suggestive
objects or pictures; and other physical, verbal or visual conduct of
a sexual nature.

Sexual harassment does not refer to occasional compliments
of a socially acceptable nature. It refers to behavior that is not
welcome and is personally offensive to the recipient or others
who are witness to the behavior.

Other Unlawful Harassment

Harassment on the basis of any other protected characteristic
is also strictly prohibited. Under this policy, such harassment in-
cludes verbal or physical conduct that denigrates or shows hostil-
ity or aversion toward an individual because of his/her race, color,
religion, sex, sexual orientation, national origin, age, disability,
marital status, citizenship or any other characteristic protected by
law or that of his/her relatives, friends or associates, and that: (i)
has the purpose or effect of creating an intimidating, hostile or of-
fensive work/academic environment; (ii) has the purpose or effect
of unreasonably interfering with an individual’s work/academic
performance; or (iii) otherwise adversely affects an individual’s
employment/educational opportunities.

Harassing conduct includes, but is not limited to: epithets,
slurs or negative stereotyping; threatening, intimidating or hostile
acts; denigrating jokes; and written or graphic material that
denigrates or shows hostility or aversion toward an individual
or group and that which is placed on walls or elsewhere on the
employer’s premises or circulated in the workplace/academic
environment.



INDIVIDUALS AND CONDUCT COVERED

This policy applies to all applicants for employment, employ-
ees, students and visitors to the College, and to conduct engaged
in by fellow employees, supervisors, managers, students or
anyone not directly connected to the College, including but not
limited to customers, consultants, and outside vendors.

Conduct prohibited by these policies is unacceptable in the
workplace/academic environment and in any work- or academic-
related setting outside College property, such as during business
trips, business meetings, and business-related social events, field
trips, sporting competition events and other College-related activi-
ties.

REPORTING HARASSMENT,
DISCRIMINATION, AND RETALIATION

The College will not tolerate sexual or other types of harass-
ment and/or discrimination and will take action to eradicate prob-
lems as they arise. Although the College is committed to protect-
ing individuals from harassment, discrimination, and retaliation, it
cannot protect individuals from such behavior if it is unaware that
it is occurring. It is the responsibility of anyone who has been
the subject of harassment, discrimination, or retaliation, or has be-
come otherwise aware of its occurrence, to report the incident(s)
immediately.

Anyone who feels that he or she has been a victim of harass-
ment, discrimination, and/or retaliation should immediately report
such incidents to his or her supervisor, department head, or the
Dean of Human Resources. In addition, the College encourages
individuals who believe they are being subjected to such conduct
promptly to advise the offender that his or her behavior is unwel-
come and request that it be discontinued. Often this action alone
will resolve the problem. The College recognizes, however, that
an individual may prefer to pursue the matter through a complaint
procedure. The College’s detailed Discrimination Complaint
Procedure can be found on the College’s Intranet under College
Forms and Resources/Human Resources.

The College encourages the prompt reporting of complaints or
concerns so that rapid and constructive action can be taken before
relationships become irreparably strained. Therefore, while no
fixed reporting period has been established, early reporting and
intervention have proven to be the most effective method of
resolving actual or perceived incidents of harassment.

INVESTIGATION OF COMPLAINTS

Any reported allegations of harassment, discrimination, or
retaliation will be investigated promptly. The investigation may
include individual interviews with the parties involved and, where
necessary, with individuals who may have observed the alleged
conduct or may have other relevant knowledge.

Confidentiality will be maintained throughout the investiga-
tory process to the extent consistent with adequate investigation
and appropriate corrective action.

Retaliation against an individual for reporting harassment or
discrimination or for participating in an investigation of a claim
of harassment or discrimination is a serious violation of this
policy and, like harassment or discrimination itself, will be sub-
ject to disciplinary action. Acts of retaliation should be reported

immediately and will be promptly investigated and addressed.

Individuals are assured that this policy has been established for
their benefit to allow them the freedom of expressing their feel-
ings and/or complaints. No employee or student should fear that
he or she will be penalized for making use of the policy, as the
College’s primary concern is that harassment be reported so that it
can be stopped.

CONCLUSION

The College has developed this policy to ensure that all of its
employees, students, vendors and all visitors to the College can
work and study in an environment free from harassment, discrim-
ination, and retaliation. The College will make every reasonable
effort to ensure that all individuals are familiar with this policy
and aware that any complaint in violation of such policies will be
investigated and resolved appropriately. Any employee who has
any questions or concerns about this policy should talk with the
Dean of Human Resources.

False and malicious complaints of harassment, discrimination
or retaliation as opposed to complaints which, even if erroneous,
are made in good faith, may also be the subject of appropriate
disciplinary action.

Finally, this policy should not, and may not, be used as a basis
for excluding or separating individuals of a particular gender, or
any other protected characteristic, from participating in busi-
ness or work-related and/or academic-related social activities or
discussions. In other words, no one should make the mistake of
engaging in discrimination or exclusion in order to avoid allega-
tions of harassment. The law and the policies of the College pro-
hibit disparate treatment on the basis of sex or any other protected
characteristic, with regard to terms, conditions, and privileges of
employment. The prohibitions against harassment, discrimina-
tion, and retaliation are intended to complement and further those
policies, not to form the basis of an exception to them.

STUDENT’S RIGHTS
OF PRIVACY AND ACCESS

Students have the right, by law, to keep all information in their
files confidential. However, the College has established a category
known as Directory Information. Directory Information may in-
clude: student name, address, major field of study, participation in
activities and sports, dates of attendance, and degrees and awards
received. Directory Information is normally released without a
signed consent by the student.

Since Directory Information does not include grades,
financial data, or any other strictly personal data, the College
expects very few students will wish this information withheld. If,
however, a student does not wish Directory Information released
without a signed consent, a Request to Prevent Disclosure of
Directory Information must be submitted to the Registrar’s Of-
fice immediately upon enrollment. This written notice to keep
Directory Information confidential will be placed in the student’s
file and no information will be released unless a signed release
form is received. Any further questions should be directed to the
Registrar’s Office.



Progeamy of Stidy

he granting of the
Associate’s Degree, the
Certificate of Special-

ization, or Diploma for the
satisfactory completion of a
curricular program is consis-
tent with the purposes and
objectives of Luzerne County
Community College as an
institution of higher education.
The degree, certificate, and
diploma indicate the student
has successfully completed all
requirements for a particular
curriculum and is therefore
entitled to due recognition for
such achievement.

LCCC’s institutional goals
to “provide a foundation of
core knowledge and skills and
design a quality educational
experience accessible for all
learners” drive the programs of
study offered. The diversity of
curricular offerings is based on
the career goals of the student
and community employment
opportunities supporting the
institutional goals to “guide the
learner in pursuit of education-
al and career goals and develop
partnerships within the com-
munity to contribute to the eco-
nomic, technological and soci-
al advancement of the region.”

To meet the institutional
goals, the instructional pro-
grams are organized into
Credit and Non-Credit. Credit
includes Associate’s Degree
(AAS, AS, AA), Certificate of
Specialization, and Diploma
programs. The degree, cer-
tificate and diploma indicate
the student has successfully
completed all requirements for
a particular curriculum and is

therefore entitled to due recog-
nition for such achievement.
Non-Credit (see page 186)
includes career training, per-
sonal development/enrichment,
conferences, seminars, work-
shops, public safety, and busi-
ness/industry specific training.

GENERAL
REQUIREMENTS
FOR DEGREES AND
CERTIFICATES

To be eligible for an Associ-
ate’s Degree (AA, AS or AAS),
Certificate of Specialization
(CS), or Diploma (D) at Luzerne
County Community College, the
student must fulfill the follow-
ing general requirements:

1. Satisfy all conditions for
admission;

2. Complete half of their
required program credits at
Luzerne County Community
College;

3. For the Associate’s Degree,
complete no fewer than 60
semester-hours in a planned pro-
gram of study. Associate Degree
programs are typically struc-
tured to be completed in two
years with an average semes-
ter load of five classes. Some
programs have specific course
sequences while others are flex-
ible. Associate Degree programs
require meeting general educa-
tion and program competencies.

For the Certificate of Special-
ization, the total semester-hours
in each curriculum is determined
by the knowledge and skills for
a particular occupation. Certifi-
cate of Specialization programs
will require no more than 59
semester-hours and no fewer

Right-To-Know Open Records Policy

Luzerne County Community College will follow the Penn-
sylvania Right-To-Know Law (Act 3 of 2008, effective January
1, 2009) regarding public access to a record or an agency’s writ-
ten notice to a requester granting, denying or partially grant-
ing and partially denying access to a record and for insuring a
prompt response to a request when appropriate.

than 30 semester hours.

For the Diploma, the total
semester-hours in each cur-
riculum is determined by the
knowledge and skills for a
particular occupation. Diploma
programs will require no more
than 29 semester-hours and no
fewer than 15 semester hours;

4. Maintain a cumulative
grade-point average of 2.0 (or
C average);

5. Fulfill all financial obliga-
tions to the College and/or
Bookstore.

GENERAL EDUCA-
TION:
* PHILOSOPHY

Luzerne County Community
College’s mission supports
excellence in education and
believes education is a life-long
activity, which enhances every
aspect of human existence.

Luzerne County Commu-
nity College seeks to raise the
quality of life and to enhance
the intellectual, cultural and
social vision of its citizens. The
College prepares students for
a purposeful life through an
education that integrates the hu-
man values inherent in a broad
based curriculum. Based on
the philosophy that the devel-
opment of career skills and
individual human potential are
equally valuable to a purposeful
life, the institution’s curriculum
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At LCCC,

we offer several
programs of study
that result in the
awarding of the
diploma, certificate
of specilization, or the
associates degree.
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is designed to develop the intellectual, social, physical, and personal well-being of each student.

* GENERAL EDUCATION COMPETENCE: Through the academic disciplines, an associ-
ate degree graduate of Luzerne County Community College will develop the following skills.
1) Communication:

a. Oral - Students will be able to create, organize and present a clear, coherent message appropriate
for a given audience, topic and purpose effectively delivered.

b. Written - Students will demonstrate the ability to present and support ideas in an organized and
coherent manner reflective of purpose and intended audience in written forms.
2) Quantitative and Scientific Skills:

a. Quantitative - Students will demonstrate the ability to interpret and analyze quantitative data to
solve problems.

b. Scientific - Students will demonstrate knowledge of theories/scientific principles/ concepts and
will be able to apply the scientific method.
3) Information Literacy: Students will demonstrate the ability to locate, evaluate, and use informa-
tion through traditional and electronic means.
4) Critical Thinking: Students will demonstrate the ability to identify a problem or issue and evaluate
the legitimacy of a claim by analyzing the validity of evidence, the influence of context, assumptions
and perspectives, and the existence of alternative interpretations.
5) Health & Wellness: Students will be able to apply current concepts and theories through the use of
personal assessments and valid sources of wellness information to develop lifelong health and wellness.
6) Cultural Awareness and Diversity: Students will develop an awareness of the diverse histories,
perspectives and experiences among individuals within a global society.
7) Technology: Students will properly utilize technology required within the context of the major.

GENERAL EDUCATION CORE COURSES
To achieve competencies, Associate Degree students must complete one course from each
competency category below totaling a minimum of 20 credits. Associate in Arts and Associate in
Science degree seeking students must take an additional 12 credits of general education, to meet
program requirements for transfer.

For additional information, please refer to the General Education page on the LCCC website.

Cultural Awareness
Communication and Diversity Critical Thinking
Oral Written HIS-101 PSY-102
ENG-261 ENG-101 HIS-102 PSY-103
SPE-125 ENG-101A HIS-201 SOC-101
SPE-210 HIS-202 POS-101
PHI-150 ECO-151
PHI-151 ECO-152
Quantitative and SPA-101
Scientific Skills ART-110
Quantitative Science ART-190 Health & Wellness
MAT-101 BIO-101 ART-191 HPE
MAT-103 BIO-110 MUS-150
MAT-104 BIO-121 THR-100
MAT-105 BIO-130 Personal Development
MAT-105A BIO-135 FYE-101
MAT-106 BIO-151 Information Literacy FYE-103
MAT-109 CHE-111 ENG-101
MAT-111 CHE-131 ENG-101A
MAT-121 CHE-151
MAT-125 PHY-101
MAT-140 PHY-103
MAT-151 PHY-111
PHY-121

PHY-131, PHY-151

10



Degeees, Cortificates and Diplomay

ASSOCIATE IN APPLIED SCIENCE
Accounting

Architectural Engineering Technology
Audio/Video Communications

Automotive Technology

Building Maintenance Technology

Business Management

Commercial Art: Photography

Computer Information Systems

Computer Systems and Security Technology
Court Reporting

Criminal Justice

Culinary Arts

Dental Hygiene

Digital Media Design

Early Childhood Education

Electrical Construction Technology
Electronics Engineering Technology
Emergency Medical Services

Engineering Design and Manufacturing
Hospitality Business Management

Human Services

Integrated Media Design

Legal Assisting (Paralegal)

Mechatronics

Medical Office Specialist

Medical Reimbursement & Coding Specialist
Music Recording Technology
Nanofabrication Manufacturing Technology
Nursing

Office Information Technology

Pastry Arts Management

Plumbing, Heating & Air Conditioning Tech.
Respiratory Therapy

Surgical Technology

Web & Mobile Development Technology

ASSOCIATE IN ARTS AND SCIENCE
Accounting

Biology

Business Administration

Chemistry

Computer Information Systems

Computer Science

Criminal Justice

Education

English

Exercise Science, Health, & Physical Education
Fine Arts

Forensic Science

General Studies

Health Care Management

History
Humanities
Mathematics
Pre-Engineering
Pre-Mortuary
Pre-Professional
Professional Writing
Psychology
Social Science
Social Work
Sociology

€6

I came to LCCC because
it’s very cost effective. |
wasn’t sure what [ wanted
to do exactly, and I could
go at my own pace to
complete my classes and
get my degree.

— Katie Tobias ‘11

2

CERTIFICATE OF SPECIALIZATION
Accounting

Advanced Life Support/Paramedic
Architectural Engineering Technology
Building Maintenance Technology

Business Management

Computer Programming

Computerized Numerical Control Technology
Culinary Arts

Diesel Truck Technology

Digital Marketing

Electrical Construction Technology
Electronics Engineering Technology

Heating and Air Conditioning Technology
Hospitality Business Management

Industrial Maintenance

Medical Office Specialist

Medical Reimbursement & Coding Specialist
Medical Scribe

Small Business Skills

Sustainable Energy Technology

Web & Mobile Development Technology
Welding

DIPLOMA

Applied Behavior Analysis

Computer Applications

Culinary Arts

Diesel Truck Technology

Electrical Construction Technology
Human Services: Addiction Recovery
Industrial Maintenance

Mobile Application Development
Music Recording Engineer

Program of study
requirements and other
Catalog contents are
subject to change.

Paraeducator Pl . .
Small Business Skills ease visit
Welding www.luzerne.edu

for current
requirements.




On the following pages are all of LCCC'’s programs listed in alphabetical order.

ACCOUNTING I
Program Code: AS.ACC

Department: Business ¢ Phone: 570-740-0555

Program of Studies Leading to the A.S. Degree

Program Mission/Description:

The accounting curriculum provides students with the oppor-
tunity to complete many of the core courses normally required
for the four-year professional degree as well as complete the
accounting and business courses required in the first two years of
study. It is designed for students planning to transfer to a four-
year degree program in accounting.

This program is accredited by the Accreditation Council for
Business Schools and Programs (ACBSP).

Godls:

This program provides the student the opportunity to:

* Learn the applicable skills for the field of accounting.

* Understand the principles and laws used in the field of account-
ing.

Leamning Objectives:

The graduate of this program is able to:

* Prepare and analyze United States generally accepted account-
ing principle financial statements.

* Prepare individual United States tax return.

* Apply critical thinking skills to business scenarios.

* Apply basic business law concepts to accounting situations.

Required Courses

ACC 111 — Principles of Accounting |
ACC 112 — Principles of Accounting II
ACC 211 — Intermediate Accounting |
ACC 212 — Intermediate Accounting II
ACC 214 — Tax Accounting
ACC 215 — Cost Accounting
BUS 261 — Business Law |
Business Elective (recommend BUS 201 or 231)
ICIS 112 — Spreadsheet Analysis with Microsoft Excel
ECO 151 — Principles of Economics I
ECO 152 — Principles of Economics 11
ENG 101 — English Composition
ENG 102 — Advanced Composition or

ENG 261 — Technical Communications
FIN 101 — Introduction to Finance
FYE 101 — First Year Experience
Health and Wellness Elective
Cultural Awareness/Diversity Elective
2MAT 107 — Basic Statistics
2MAT 140 — Calculus for Business
Scientific Skills, Critical Thinking,

Cultural Awareness/Diversity, or Quantitative Elective
Scientific Skills Elective
SPE 125 — Fundamentals of Speech 3
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Recommended Sequence

First Year
First Semester Sem. Hrs.
ACC 111 — Principles of Accounting I 3
ENG 101 — English Composition 3
SPE 125 — Fundamentals of Speech 3
ECO 151 — Principles of Economics I 3
ICIS 112 — Spreadsheet Analysis with Microsoft Excel 3
*FYE 101 — First Year Experience 1
16
Second Semester Sem. Hrs.
ACC 112 — Principles of Accounting II 3
Business Elective 3
ECO 152 — Principles of Economics 11 3

ENG 102 — Advanced Composition or
ENG 261 — Technical Communications 3
Cultural Awareness/Diversity Elective 3
15

Second Year
First Semester Sem. Hrs.
ACC 211 — Intermediate Accounting | 3
ACC 214 — Tax Accounting 3
2MAT 107 — Basic Statistics 3
BUS 261 — Business Law I 3
Health and Wellness Elective 1
16
Second Semester Sem. Hrs.
ACC 212 — Intermediate Accounting II 3
ACC 215 — Cost Accounting 3
Scientific Skills Elective 3
FIN 101 — Introduction to Finance 3
2MAT 140 — Calculus for Business 3
Scientific Skills, Critical Thinking,

Cultural Awareness/Diversity, or Quantitative Elective 3/4
15/16

Total Credits 62/63

*First-time students only.

! Prerequisite CIS 110 — Introduction to Microcomputers with Microsoft
Office or prior computer experience.

2 Students who do not have the required math background may be required
to take MAT 105 and MAT 125 as prerequisites. MAT 107 and MAT 140

are the required courses for this program.

ACCOUNTING TECHNOLOGY I
Program Code AAS.ACC
Department; Business ¢ Phone: 570-740-0555
Program of Studies Leading to the A.A.S. Degree
Program Mission/Description:

This curriculum, with its concentration in accounting, enables
the student to qualify for employment upon completion of the



program. Graduates may seek employment in an accounting office
or any business office.

Some students may wish to transfer to another college/univer-
sity. If you are considering transfer follow the program for an A.S.
Degree in Accounting listed under the Transfer Program.

This program is accredited by the Accreditation Council for
Business Schools and Programs (ACBSP).

Goals:

This program provides the student the opportunity to:
* Learn the applicable accounting skill for entry-level employment
in accounting.
* Understand the principles of accounting.
Learning Objectives:
The graduate of this program is able to:
* Prepare and analyze United States generally accepted accounting
principle financial statements.
* Prepare individual United States tax return.
* Prepare and analyze budget information for a company.
» Demonstrate use of accounting software in simulated company
situations.
* Apply basic business law concepts to accounting situations.

Required Courses
ACC 111 — Principles of Accounting I
ACC 112 — Principles of Accounting II
ACC 121 — Applications in Microcomputing Accounting
ACC 211 — Intermediate Accounting I
ACC 212 — Intermediate Accounting II
ACC 213 — Managerial Accounting
ACC 214 — Tax Accounting
BUS 101 — Introduction to Business
BUS 107 — Mathematics of Finance
BUS 261 — Business Law |
BUS 262 — Business Law II
Business Elective
CIS 110 — Computer Literacy and Applications
CIS 112 — Spreadsheet Analysis with Microsoft Excel
ENG 101 — English Composition
SPE 125 — Fundamentals of Speech
FYE 101 — First Year Experience
Health and Wellness Elective
Cultural Awareness/Diversity Elective
MAT 121 — College Algebra or higher
Scientific Skills Elective
Critical Thinking Elective

L LW W W= = LW W W W W W WWWUWWWWWWW

Recommended Sequence

First Year

First Semester Sem. Hrs.
ENG 101 — English Composition 3
*FYE 101 — First Year Experience 1
ACC 111 — Principles of Accounting I 3
MAT 121 — College Algebra or higher 3
BUS 101 — Introduction to Business 3
CIS 110 — Computer Literacy and Applications 3
Health and Wellness Elective 1

17

Second Semester Sem. Hrs.
SPE 125 — Fundamentals of Speech
BUS 107 — Mathematics of Finance
ACC 112 — Principles of Accounting 11
Critical Thinking Elective

CIS 112 — Spreadsheet Analysis with Microsoft Excel

D W W W W

Second Year
First Semester Sem. Hrs.
BUS 261 — Business Law I
ACC 211 — Intermediate Accounting |
ACC 213 — Managerial Accounting
Business Elective

ACC 214 — Tax Accounting

D W W W W

Second Semester Sem. Hrs.
BUS 262 — Business Law I

ACC 212 — Intermediate Accounting 11

ACC 121 — Applications in Microcomputer Accounting
Cultural Awareness/Diversity Elective

Scientific Skills Elective

D W W W W

1
Total Credits 62
*First-time students only.

ACCOUNTING I
Program Code: CS.ACC
Department: Business ¢ Phone: 570-740-0317
Program of Study Leading to the Certifcate of Specialization
Program Mission/Description:
This program will require more than one academic year to
complete the minimum requirements.
Goals:
This program provides the student the opportunity to:
* Understand basic accounting principles for an entry level ac-
counting clerk position.
* Learn the applicable skills to function as an accounting clerk.
Learning Objectives:
The graduate of this program is able to:
* Prepare and analyze United States Generally Accepted Account-
ing Principle financial statements.
* Prepare individual United States tax return.
* Demonstrate understanding of basic business law concepts.

Required Courses
ACC 111 — Principles of Accounting I
ACC 112 — Principles of Accounting 11
ACC 121 — Applications in Microcomputer Accounting
ACC 214 — Tax Accounting
ACC 215 — Cost Accounting
BUS 261 — Business Law
CIS 110 — Computer Literacy and Applications

W W W W W W Ww



CIS 112 — Spreadsheet Analysis using Microsoft Excel 3

ENG 101 — English Composition 3
MAT 121 — College Algebra 3
Recommended Sequence

Sem. Hrs.
ENG 101 — English Composition 3
ACC 111 — Principles of Accounting I 3
CIS 110 — Computer Literacy and Applications 3
MAT 121 — College Algebra 3
ACC 112 — Principles of Accounting 11 3
CIS 112 — Spreadsheet Analysis using Microsoft Excel 3
ACC 121 — Applications in Microcomputer Accounting 3
ACC 214 — Tax Accounting 3
BUS 261 — Business Law 3
ACC 215 — Cost Accounting 3

Total Credits 36

For more information about this program'’s graduation rates, the me-
dian debt of students who completed the program, and other important
information, please visit our website at http.//www.luzerne.edu/academ-
ics/catalogs/catalogs.jsp.

ADVANCED LIFE SUPPORT - PARAMEDIC I
Program Code: CS.ALS

Department; Health ¢ Phone: 570-740-0628

Program of Study Leading to the Certifcate of Specialization
Program Mission/Description:

The Advanced Life Support Program provides paramedic
level training utilizing current and modern equipment based on
the guidelines of the national standard curriculum as mandated
by Pennsylvania State Law to competently prepare the student
to pass both the national practical and written certification exam
process.

A graduate of this certificate program may continue his/her
studies leading to an AAS Degree in EMS (see page 55).

Godls:

To prepare competent entry-level Emergency Medical
Technician-Paramedics in the cognitive (knowledge), psycho-
motor (skills), and affective (behavior) learning domains,” with
or without exit points at the Emergency Medical Technician-
Intermediate, and/or Emergency Medical Technician, and/or
First Responder levels. This program provides the student the
opportunity to understand advanced life support life saving skill
in the environment encountered by a field level street paramedic
operating out of an ambulance, Helicopter Emergency Medical
Services (HEMS), or mobile intensive care unit.

Learning Objectives:

The graduate of this program is able to:

* Integrate comprehensive knowledge of EMS systems, the
safety/wellbeing of the paramedic, the medical, legal, and ethical
issues which is intended to improve the health of EMS personnel,
patients, and the community.

* Integrate comprehensive knowledge of pathophysiology, phar-
macology, and management of cardiac, respiratory, and trauma
patients.

* Integrate anatomy, physiology, and pathophysiology in the man-

agement of obstetric, pediatric, neonatal, and medical patients.
« Safely and effectively perform all practical skills within the Na-
tional, State, and Local guidelines at the EMT-paramedic level.

Required Courses

EMS 103 — EMS Pharmacology 3
EMS 201 — Paramedic (Part A) 7
EMS 202 — Paramedic (Part B) 7
EMS 203 — Paramedic (Part C) 7
EMS 205 — Advanced Practice 5
EMS 209 — Emergency Vehicle Operation 1
EMS 210 — International Trauma Life Support 1
EMS 211 — Advanced Cardiac Life Support 1
EMS 212 — Pediatric Advanced Life Support 1
Recommended Sequence
First Semester Sem. Hrs.
EMS 201 — Paramedic (Part A) 7
EMS 209 — Emergency Vehicle Operation 1
8
Second Semester Sem. Hrs.
EMS 103 — EMS Pharmacology 3
EMS 202 — Paramedic (Part B) 7
EMS 210 — International Trauma Life Support 1
EMS 211 — Advanced Cardiac Life Support 1
12
Summer Semester Sem. Hrs.
EMS 203 — Paramedic (Part C) 7
EMS 212 — Pediatric Advanced Life Support 1
EMS 205 — Advanced Practice 5
13
Total Credits 33

For more information about this program’s graduation rates, the me-
dian debt of students who completed the program, and other important
information, please visit our website at http://www.luzerne.edu/academ-
ics/catalogs/catalogs.jsp.

APPLIED BEHAVIOR ANALY SIS I
Program Code: D.ABA

Department: Social Sciences/History * Phone: 570-740-0323
Program of Studies Leading to the Diploma

Program Mission/Description:

The program provides students with theoretical knowledge
and practical skills for implementation of Applied Behavior
Analysis (ABA) in variety of settings. ABA courses will be inte-
grated into the following career pathways: Criminal Justice, Early
Childhood Education, Education, Human Services/Social Work
or Psychology. Completion of the Diploma will enable students
to take the Registered Behavior Technician Certification Exam.
The Registered Behavior Technician credential qualifies students
to provide one-on-one direct behavioral interventions to enhance
social, communication, and daily living skills in home, school,
workplace, and community.

Students can apply course credits earned in the diploma
program to fulfil requirements for associate degrees in Criminal

14



Justice, Early Childhood Education, Education, Human Services,
Psychology or Social Work.

Goals:
The program provides the student the opportunity to:
1. Acquire knowledge of Applied Behavior Analysis within the
context of a career pathway;
2. Acquire the skills necessary to implement ABA within the
context of a career pathway; and
3. Complete the RBT training requirement and take the
credentialing exam.

Learning Objectives:
The graduate of this program is able to:
1. Perform all tasks identified in the RBT task list including:
measurement, assessment, skill acquisition, behavior reduction,
documentation and reporting, and professional conduct and scope
of practice;
2. Demonstrate understanding of the RBT ethics code;
3. Demonstrate understanding of supervision; and
4. Demonstrate understanding of Applied Behavior Analysis
within the context of a chosen career pathway.

Required Courses/Recommended Sequence

Early Childhood Education (AAS)

First Semester Sem. Hrs.
ECE 100 — Introduction to ECE 3
ABA 101 — ABA Theory and Framework 3
PSY 103 — General Psychology 3
9
Second Semester Sem. Hrs.
ECE 210 — Children with Disabilities 3
ABA 102 — ABA Application and Practice 3
PSY 204 — Child Psychology 3
9
EDUCATION (AS)
First Semester Sem. Hrs.
EDU 150 — Introduction to Education 3
ABA 101 — Theory and Framework 3
PSY 103 — General Psychology 3
9
Second Semester Sem. Hrs.
ECE 210 — Children with Disabilities 3
ABA 102 — ABA Application and Practice 3
PSY 204 — Child Psychology or
PSY 217 — Developmental PSY 3
9
CRIMINAL JUSTICE (AAS/AS)
First Semester Sem. Hrs.
CJU 130 — Introduction to Criminal Justice 3
ABA 101 — ABA Theory and Framework 3
PSY 103 — General Psychology 3
9
Second Semester Sem. Hrs.
CJU 243 — Intro. to Correctional System or
CJU 141 — Delinquency and Juvenile Justice 3
ABA 102 — ABA Application and Practice 3
PSY 217 — Developmental PSY 3
9

HUMAN SERVICES (AAS)/ SOCIAL WORK (AS)

First Semester Sem. Hrs.
HMS 101 — Introduction to Human Services 3
ABA 101 — ABA Theory and Framework 3
PSY 103 — General Psychology 3
9
Second Semester Sem. Hrs.
HMS 102 — Interviewing/Communications 3
ABA 102 — ABA Application and Practice 3
PSY 217 — Developmental PSY 3
9
PSYCHOLOGY (AS)
First Semester Sem. Hrs.
PSY 103 General Psychology 3
ABA 101 ABA Theory and Framework 3
SOC 217 The Family 3
9
Second Semester Sem. Hrs.
PSY 210 Educational Psychology or
PSY 213 Abnormal Psychology 3

ABA 102 — ABA Application and Practice 3
PSY 204 Child Psychology or
PSY 217 — Developmental PSY

o W

ARCHITECTURAL ENGINEERING TECHNOLOGY Il
Program Code: AAS. AET

Department: Applied Technology ¢ Phone: 570-740-0621
Program of Studies Leading to the A.A.S. Degree

Program Mission/Description:

This curriculum prepares men and women for further study
or for employment opportunities as technicians in the field of
architecture. In addition to positions with architectural firms,

a graduate may qualify as an engineering aide, architectural
draftsperson or estimator. The student will acquire understanding
of the theory and skills necessary to create, modify and duplicate
architectural drawings utilizing varied processes including com-
puter—assisted drafting systems.

Godls:

This program provides the student the opportunity to:

* Develop skills and gain knowledge for workforce readiness or
transfer to other institutions in architecture, engineering, and al-
lied fields.

Learning Objectives:

The graduate of this program is able to:

* Prepare architectural drawings, models, and electronic im-
ages that accurately convey the quality and details of a building
design.

* Effectively present ideas, concepts, and solutions related to
architectural design through spoken and written means.

* Describe and explain the social and cultural factors that have
influenced historical architectural principles.

* Incorporate relevant precedents into architecture and urban
design projects.

* Apply critical thinking, collaborative, and analytical thinking
skills to the design of buildings.



* Incorporate research skills, formal ordering systems, and con-
ceptualization methods into the building design process.

» Apply competencies to create technical drawing sets that il-
lustrate structural and construction details which satisfy code
requirements for residential and commercial buildings.

* Perform calculations related to structural and mechanical engi-
neering.

* Perform cost estimates, prepare project schedules, and under-
stand contracts related to professional design and construction
services.

* Describe career options and the process of becoming a licensed
professional.

Required Courses

ARC 110 — Architectural Design Graphics I 3
ARC 112 — Architectural Drafting I 3
ARC 120 — Light-Frame Construction Methods & Materials 3
ARC 175 — Architectural Design Graphics 11 3
ARC 192 — Architectural History II 3
ARC 205 — Architectural Design Fund. I 3
ARC 212 — Mechanical Equipment 3
ARC 213 — Surveying 3
ARC 215 — Structural Analysis I 3
ARC 216 — Structural Analysis II 3
ARC 219 — Estimating and Architectural Practice 3
ARC 220 — Commercial Construction Methods & Processes 3
ARC 226 — Architectural Drafting 11 3
ARC 230 — BIM Design Studio 3
ARC 290 — Architectural Engineering Tech Practicum 0
CAD 101 — Computer Assisted Design | 3
ENG 101 — English Composition 3
ENG-261 — Technical Communications or
SPE 125 — Fundamentals of Speech 3
FYE 101 — First Year Experience 1
Health and Wellness Elective 1
MAT 111 — Technical Mathematics I 4
PHY 121 — Technical Physics 4
Scientific Skills Elective 3
Recommended Sequence
First Year
First Semester Sem. Hrs.
ARC 110 — Architectural Design Graphics I 3
CAD 101 — Computer Assisted Design I 3
*FYE 101 — First Year Experience 1
MAT 111 — Technical Mathematics I 4
ARC 120 — Light-Frame Construction 3
Health and Wellness Elective 1
15
Second Semester Sem. Hrs.
Critical Thinking Elective 3
PHY 121 — Technical Physics 4
ENG 101 — English Composition 3
ARC 112 — Architectural Drafting I 3
ARC 175 — Architectural Design Graphics 11 3
16
Second Year
First Semester Sem. Hrs.
ARC 213 — Surveying 3
ARC 205 — Architectural Design Fundamentals 1 3

ENG 261 — Technical Communications or

SPE 125 — Fundamentals of Speech 3
ARC 215 — Structural Analysis I 3
ARC 219 — Estimating and Architectural Practice 3
ARC 220 — Commercial Construction 3

18

Second Semester Sem. Hrs.
ARC 226 — Architectural Drafting II 3
ARC 212 — Mechanical Equipment 3
ARC 216 — Structural Analysis II 3
** ARC 290 — Architectural Engineering Tech Practicum 0
ARC 192 — Architectural History II 3
ARC 230 — BIM Design Studio 3
15

Total Credits 64

*First-time students only.
**]20-hour Practicum may commence after second semester of the first
year of study, but must be completed prior to graduation.

ARCHITECTURAL ENGINEERING TECHNOLOGY
Program Code: CS.AET

Department: Applied Technology ¢ Phone: 570-740-0425
Program of Study Leading to the Certifcate of Specialization
Program Mission/Description:

Students will prepare for employment in architectural and
engineering firms where they will implement CAD based skills
to assist in-house professionals in preparing construction docu-
ments, estimates, and details for various aspects of design and
construction projects. Graduates can successfully fill positions
as architectural assistants, architectural and engineering drafters,
technicians, estimators, and many other construction industry
related occupations. This program is designed to begin during the
Spring Semester.

Godls:

This program provides the student the opportunity to:

* Develop skills and gain knowledge for workforce readiness or
transfer to other institutions in architecture, engineering, and al-
lied fields.

Leaming Objectives:

The graduate of this program is able to:

* Prepare architectural drawings, models, and electronic im-
ages that accurately convey the quality and details of a building
design.

* Present ideas, concepts, and solutions related to architectural
design through spoken and written means.

* Apply critical thinking, collaborative, and analytical thinking
skills to the design of buildings.

» Apply competencies to create technical drawing sets that illus-
trate structural and construction details for buildings.

* Perform cost estimates, prepare project schedules, and under-
stand contracts related to professional design and construction
services.

* Describe career options and the process of becoming a licensed
professional.



Required Courses

ARC 110 — Architectural Design Graphics I 3
ARC 112 — Architectural Drafting I 3
ARC 120 — Light-Frame Construction Methods & Materials 3
ARC 175 — Architectural Design Graphics II 3
ARC 212 — Mechanical Equipment 3
ARC 219 — Estimating and Architectural Practice 3
ARC 220 — Commercial Construction Methods & Processes 3
CAD 101 — Computer Assisted Design I 3
ENG 101 — English Composition 3
ENG 261 — Technical Communications or
SPE 125 — Fundamentals of Speech 3
FYE 101 — First Year Experience 1
Recommended Sequence
First Semester Sem. Hrs.
ARC 110 — Architectural Design Graphics I 3
CAD 101 — Computer Assisted Design I 3
*FYE 101 — First Year Experience 1
ENG 101 — English Composition 3
ARC 219 — Estimating and Architectural Practice 3
ARC 220 — Commercial Construction 3
16
Second Semester Sem. Hrs.
ARC 112 — Architectural Drafting I 3
ARC 120 — Light-Frame Construction 3
ARC 175 — Architectural Design Graphics II 3
ARC 212 — Mechanical Equipment 3
ENG 261 — Technical Communications or
SPE 125 — Fundamentals of Speech 3
15
Total Credits 31

For more information about this program’s graduation rates, the me-
dian debt of students who completed the program, and other important
information, please visit our website at http://www.luzerne.edu/academ-
ics/catalogs/catalogs.jsp.

AUDIO/VIDEO COMMUNICATIONS I
Program Code: AAS.BCT
Department: Communication Arts ¢ Phone: 570-740-0630
Program of Studies Leading to the A.A.S. Degree
Program Mission/Description
The AAS degree in Audio/Video Communications is designed
to provide a solid foundation in the understanding and utilization
of audio, video and other new and emerging technology. The ex-
tensive theoretical and hands-on experiential learning provides the
student with skill sets necessary for an entry level position in ra-
dio, television, independent video production, multimedia and in-
ternet careers in a variety of private and corporate settings. Credits
earned in this program are also transferable to a four-year degree.
Godls:
This program provides the student the opportunity to:
* Apply general communications principals in audio, video and
multimedia productions, and develop program content that enter-
tains, educates and informs a specific target audience.
» Develop competency in the skills required to plan, organize,

produce, evaluate and distribute program content in a variety of
media forms .

Leaming Objectives:
The graduate of this program is able to:
* Articulate the duties and responsibilities of the mass media in
today’s society.
* Plan, implement, and evaluate a video and audio production
that appeals to an identified target audience.
« Effectively utilize multimedia technology in the production and
distribution of varied content.
* Demonstrate the ability to write effective media content in a
variety of script formats
 Present a professional portfolio for potential employers docu-
menting production expertise, video/audio editing capability,
graphics skills, writing ability, and experiences in the field.

Required Courses
COM / JOR Elective
COM 101 — Basic Video Production
COM 102 — Electronic Field Production
COM 104 — Intro to Multimedia Technology
COM 105 — Writing for Audio/Video and Web
COM 107 — Introduction to Digital Design Tools
COM 201 — Basic Audio Production
COM 203 — Electronic Journalism
COM 204 — Media Management and Law
COM 207 /209 Internship / Special Project
COM 214 — Graphic Production for Digital Media
COM 290 — Portfolio
ENG 101 — English Composition
FYE 101 — First Year Experience
Health and Wellness Elective
Cultural Awareness/Diversity Elective
COM 100 — Introduction to Mass Communications
Quantitative Elective
Scientific Skills Elective
Critical Thinking Elective
SPE 125 — Fundamentals of Speech
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Recommended Sequence
First Year

First Semester Sem. Hrs.
COM 100 — Introduction to Mass Communications
COM 101 — Basic Video Production
COM 107 — Introduction to Digital Design Tools
ENG 101 — English Composition
Health and Wellness Elective

*FYE 101 — First Year Experience
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Second Semester Sem. Hrs.
COM 102 — Electronic Field Production

COM 104 — Introduction to Multimedia Technology
COM 105 — Writing for Audio/Video and Web
Critical Thinking Elective

SPE 125 — Fundamentals of Speech
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Second Year

First Semester Sem. Hrs.
COM 201 — Basic Audio Production 4
COM 204 — Media Management and Law 3
COM 203 — Electronic Journalism 4
Scientific Skills Elective 3
Quantitive Elective 3
17

Second Semester Sem. Hrs.
COM 207 / 209 — Internship / Special Project 6
COM 214 — Graphic Production for Digital Media 3
COM 290 — Portfolio 1
COM / JOR Elective 3
Cultural Awareness/Diversity Elective 3
16
Total Credits 64

*First-time students only.

AUTOMOTIVE TECHNOLOGY I
Program Code: AAS.AUT

Department: Automotive ¢ Phone: 570-740-0650

Program of Studies Leading to the A.A.S. Degree

Program Mission/Description:

The Automotive Technology curriculum is planned to have
theory and practical experience combined. The student will
acquire a comprehensive understanding of the theory and skills
necessary to diagnose, service and repair automotive systems and
components utilizing varied computer systems/technology. The
student completing this program will be qualified for employ-
ment in the automotive repair industry as a line technician, fuel
management specialist, transmission specialist, brake specialist,
driveability specialist, under car/wheel service specialist, basic
auto machinist/rebuilder, service writers.

Goals:

This program provides the student the opportunity:

* Learn the necessary skills needed to become a service techni-
cian in the ever changing automotive industry.

* Learn the skills to obtain a career as an automotive technician
with exposure to a wide range of job opportunities in the automo-
tive repair industry.

Leaming Objectives:

The graduate of this program is able to:

» Communicate automotive issues successfully, both oral and
written.

* Diagnose, evaluate, repair and maintain automotive systems.

* Demonstrate an understanding of the technology and principles
of operation in the service and repair of today’s advanced tech-
nology vehicles.

Required Courses
AUT 101 — Basic Electricity
AUT 103 — Automotive Fundamentals
AUT 105 — Brake Systems and Chassis Repair
AUT 106 — Steering and Suspension Systems
AUT 112 — Fuel Injection Systems
AUT 117 — Specialized Electronics Training
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AUT 130 — Rear Axle and Manual Transmission Driveline 3
AUT 208 — Basic Automatic Transmission 3
AUT 209 — Power Plant Overhaul Theory 3
AUT 210 — Heating and Air Conditioning Theory 3
AUT 211 — Advanced Automatic Transmission 3
AUT 220 — Electronic Fuel Injection Driveability 3
AUT 228 — Chassis Body Electrical 3
Automotive Elective 3
BUS 253 — First Line Supervision 3
ENG 101 — English Composition 3
ENG 261 — Technical Communications 3
FYE 101 — First Year Experience 1
Health and Wellness Elective 1
MAT 103 — Applied Math for Industry 3
PHY 103 — Physics for the Trade Tech 3
Critical Thinking Elective (Recommend PSY 102) 3
SPE 125 — Fundamentals of Speech 3
Recommended Sequence
First Year

First Semester Sem. Hrs.
AUT 101 — Basic Electricity 3
AUT 103 — Automotive Fundamentals 3
AUT 105 — Brake Systems and Chassis Repair 3
AUT 106 — Steering and Suspension Systems 3
MAT 103 — Applied Math for Industry 3
*FYE 101 — First Year Experience 1

16
Second Semester Sem. Hrs.
AUT 112 — Fuel Injection Systems 3
AUT 117 — Specialized Electronics Training 3
AUT 130 — Manual Transmissions 4WD 3
ENG 101 — English Composition 3
PHY 103 — Physics for the Trade Tech 3
Health and Wellness Elective 1

16

Second Year

First Semester Sem. Hrs.
AUT 208 — Transmission and Drive Basic (RWD) 3
AUT 209 — Power Plant Overhaul Theory 3
AUT 228 — Chassis Body Electrical 3
Automotive Elective 3
SPE 125 — Fundamentals of Speech 3
Critical Thinking Elective (Recommend PSY 102) 3

18
Second Semester Sem. Hrs.
AUT 210 — Heating and Air Conditioning Theory 3
AUT 211 — Auto Transmission Advanced (FWD) 3
AUT 220 — Electronic Fuel Injection Driveability 3
ENG 261 — Technical Communications 3
BUS 253 — First Line Supervision 3

15

Total Credits 65

*First-time students only.



BIOLOGY I
Program Code: AS.BIO

Department: Science ¢ Phone: 570-740-0323

Program of Studies Leading to the A.S. Degree

Program Mission/Description:

The Biology curriculum is designed to prepare students for
transfer into biology programs, biology science education pro-
grams and pre-professional curricula at other institutions for
completion of their professional education. A minimum grade of
“C” must be earned in all required science courses.

Godls:

This program provides the student the opportunity to:

» Understand content specific knowledge in the biology disci-
pline.

» Develop the skills within the biology discipline to lay the foun-
dation for continued professional development.

Learning Objectives:

The graduate of this program is able to:

* Apply principles and theories in biology and chemistry.

* Collect, describe and analyze data.

» Communicate scientific information in a written and/or verbal
format.

» Ultilize critical thinking while problem solving.

* Describe the techniques involved in the conduction of research.
* Use basic laboratory instrumentation.

» Explain the various possible areas of study in a specific disci-
pline with regards to professional development.

Required Courses
BIO 151 — Principles of Biology I
BIO 152 — Principles of Biology 11
BIO 225 — Plant Biology
BIO 290 — Research Methods for Natural Sciences
CHE 151 — General Chemistry I
CHE 152 — General Chemistry 11
CHE 251 — Organic Chemistry I
CHE 252 — Organic Chemistry II
CIS 118 — Excel for the Sciences
ENG 101 — English Composition
FYE 101 — First Year Experience
Health and Wellness Elective
Cultural Awareness/Diversity Elective
Cultural Awareness/Diversity Elective
MAT 107 — Statistics
MAT 151 — Calculus I
Critical Thinking Elective
Critical Thinking Elective
SPE 125 — Fundamentals of Speech
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Recommended Sequence
First Year
First Semester Sem. Hrs.
BIO 151 — Principles of Biology 1
CHE 151 — General Chemistry I
ENG 101 — English Composition
CIS 118 — Excel for the Sciences

*FYE 101 — First Year Experience
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Second Semester Sem. Hrs.
BIO 152 — Principles of Biology 11
CHE 152 — General Chemistry II
Cultural Awareness/Diversity Elective
MAT 151 — Calculus I

SPE 125 — Fundamentals of Speech
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Second Year
First Semester Sem. Hrs.
BIO 225 — Plant Biology
CHE 251 — Organic Chemistry I
MAT 107 — Statistics

Critical Thinking Elective
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Second Semester Sem. Hrs.
BIO 290 — Research Methods for Natural Sciences
CHE 252 — Organic Chemistry II

Health and Wellness Elective

Cultural Awareness Diversity Elective

Critical Thinking Elective
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14
Total Credits 60

*First-time students only.

BUILDING MAINTENANCE TECHNOLOGY nmmmmm
Program Code: AAS.BLD

Department: Applied Technology ¢ Phone: 570-740-0588
Program of Studies Leading to the A.A.S. Degree

Program Mission/Description:

The Building Maintenance Curriculum is designed for the
student who wants a diversified knowledge in the technical skills.
The student will acquire an understanding of the theory and skills
necessary to manage and provide technical support for all phases
of maintenance — electrical construction, plumbing, heating,
controls for heating, blueprint reading and estimating, electrical
power systems, and air conditioning. The curriculum will qualify
a student for entry-level positions in a variety of technical oc-
cupations including building and industrial maintenance. It will
also prepare the student for self-employment.

Godls:

This program provides the student the opportunity to:

» Learn technologies repairing and replacing HVAC systems.
* To acquire troubleshooting skills with electrical, mechanical,
plumbing and HVAC equipment.

Leaming Objectives:

The graduate of this program is able to:

» Explain different electrical components used in HVAC equip-
ment.

» Describe how to repair various types of HVAC equipment.

* Troubleshoot modern HVAC equipment.

* Properly set up a hydronic heating system.



Required Courses

CEL 101 — D.C. and A.C. Fundamentals 4
CEL 103 — Basic Construction Wiring 3
CEL 121 — Electrical Motor Control I 4
CEL 130 — Power Systems 3
ENG 101 — English Composition 3
ENG 261 — Technical Communications 3
FYE 101 — First Year Experience 1
HAC 101 — Basic Heating and Cooling Technology 4
Health and Wellness Elective 1
MAT 103 — Applied Mathematics for Industry 3
PHY 103 — Physics for the Trade Technologies 3
PLH 105 — Controls for Heating Systems or 4
HAC 106 — Controls for Air Conditioning
PLH 108 — Blueprint Reading and Estimating 4
PLH 112 — Basic Plumbing Systems 4
PLH 114 — Advanced Plumbing Systems and Design 4
PLH 118 — Basic Heating Technology 3
PLH 120 — Heating Systems Design and Installation 4

PLH 128 — PLH Code or

ARC 114 — Building Materials and Construction Processes 3
PLH 222 — Advanced Heating Technology 3
PLH 224 — Mechanical Heating Code 3
Critical Thinking Elective (Recommend PSY 102) 3
SPE 125 — Fundamentals of Speech 3

Recommended Sequence

First Year
First Semester Sem. Hrs.
CEL 101 — D.C. and A.C. Fundamentals 4
CEL 103 — Basic Construction Wiring 3
*FYE 101 — First Year Experience 1
MAT 103 — Applied Mathematics for Industry 3
PLH 112 — Basic Plumbing Systems 4

PLH 128 — PLH Code or
ARC 114 — Building Materials and Construction Processes 3

Second Semester Sem. Hrs.
CEL 121 — Electrical Motor Control I

ENG 101 — English Composition

Health and Wellness Elective

PHY 103 — Physics for the Trade Technologies

PLH 114 — Advanced Plumbing Systems and Design

SPE 125 — Fundamentals of Speech
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Second Year
First Semester Sem. Hrs.
CEL 130 — Power Systems
PLH 108 — Blueprint Reading and Estimating
PLH 118 — Basic Heating Technology
PLH 120 — Heating Systems Design and Installation

Critical Thinking Elective (Recommend PSY 102)
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Second Semester
HAC 101 — Basic Heating and Cooling Tech. 4
ENG 261 — Technical Communications 3
PLH 105 — Controls for Heating Systems or

Sem. Hrs.

HAC 106 — Controls for Air Conditioning 4
PLH 222 — Advanced Heating Technology 4
PLH 224 — Mechanical Heating Code 3

18
Total Credits 71

*First-time students only.

Notes: Trade Technology courses (CEL, PLH, HAC, ARC) may vary as
related to student goals. See program coordinator or academic advisor/
counselor for more information.

BUILDING MAINTENANCE TECHNOLOGY IS
Program Code: CS.BLD
Department: Applied Technology ¢ Phone: 570-740-0588
Program of Study Leading to the Certifcate of Specialization
Program Mission/Description
The building maintenance certificate is designed for the
student who wants a diversified knowledge in the technical trade
skills. The student will acquire an understanding in theory and
laboratory skills for electrical, plumbing, heating and air condi-
tioning systems. Qualified students may gain entry level posi-
tions in a variety of technical occupations such as maintenance
electricians, maintenance plumbers.
Goals:
This program provides the student the opportunity to:
* Acquire basic skills needed for troubleshooting, repairing or
replacing plumbing, heating and air conditioning equipment.
Leaming Objectives:
The graduate of this program is able to:
* Explain the basic theory of electric motors and related devices.
« Install various types of water pipe materials, fittings, fixtures,
and appliances.
 Solve and explain methods to prevent potential contamination
of drinking water.
* Describe the proper procedures to recover, recycle, and reclaim
CFC’s refrigerants.
 Explain the purpose and operation of refrigerant controlled
devices.

Required Courses

CEL 101 — D.C. and A.C. Fundamentals 4
CEL 103 — Basic Construction Wiring 3
CEL 112 — Advanced Electrical Construction 4
ENG 101 — English Composition 3
HAC 101 — Basic Heating and Cooling Tech. or

CEL 116 — National Electrical Code I and

CEL 119 — National Electrical Code II 4

MAT 103 — Applied Mathematics for Industry 3
PLH 108 — Blueprint Reading and Estimating or

GET 109 — Blueprint Reading and Estimating 3
PLH 112 — Basic Plumbing Systems 4
PLH 114 — Advanced Plumbing Systems and Design 4

Recommended Sequence
First Semester Sem. Hrs.
CEL 101 — D.C. and A.C. Fundamentals 4
CEL 103 — Basic Construction Wiring 3

20



MAT 103 — Applied Mathematics for Industry 3
PLH 108 — Blueprint Reading and Estimating or

GET 109 — Blueprint Reading and Estimating 3
PLH 112 — Basic Plumbing Systems 4
17
Second Semester Sem. Hrs.
CEL 112 — Advanced Electrical Construction 4
ENG 101 — English Composition 3
HAC 101 — Basic Heating and Cooling Technology or
CEL 116 — National Electrical Code I and
CEL 119 — National Electrical Code II 4
PLH 114 — Advanced Plumbing Systems and Design 4
15

Total Credits 32

For more information about this program s graduation rates, the me-
dian debt of students who completed the program, and other important
information, please visit our website at http://www.luzerne.edu/academ-
ics/catalogs/catalogs.jsp.

BUSINESS ADMINISTRATION I
Program Code: AS.BUS

Department: Business ¢ Phone: 570-740-0551

Program of Studies Leading to the A.S. Degree

Program Mission/Description:

The curriculum in Business Administration has been designed
to provide students with the courses needed to be able to transfer
to a four-year institution upon completion. It gives students the
opportunity to complete the required education courses and many
of the business courses required in the first two years of study.
The program is designed for those students who intend to get a
baccalaureate degree. The courses, as recommended, must be
followed.

This program is accredited by the Accreditation Council for
Business Schools and Programs (ACBSP).

Godls:

This program provides the student the opportunity to:

 Understand the principles of Business Administration.

* Learn the applicable skills for the Business Administration field.
Leamning Objectives:

The graduate of this program is able to:

* Apply critical thinking to business scenarios.

» Demonstrate an understanding of business principles through

written and oral reports.

* Prepare and analyze various business documents.

Required Courses
ACC 111 — Principles of Accounting I
ACC 112 — Principles of Accounting II
ACC 213 — Managerial Accounting
BUS 201 — Principles of Marketing
BUS 231 — Principles of Management
BUS 251 — Human Resource Management
BUS 261 — Business Law |
Business Elective
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CIS 110 — Computer Literacy and Applications
ECO 151 — Principles of Economics I
ECO 152 — Principles of Economics 11
ENG 101 — English Composition
ENG 102 — Advanced Composition or
BUS 209 — Business Communications
FIN 101 — Introduction to Finance
FYE 101 — First Year Experience
Health and Wellness Elective
Cultural Awareness/Diversity Elective
MAT 107 — Basic Statistics
MAT 140 — Calculus for Business
Scientific Skills Elective 3/4
Scientific Skills, Cultural Awareness/Diversity,
Critical Thinking, or Quantitative Elective
SPE 125 — Fundamentals of Speech 3
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Recommended Sequence

First Year

First Semester Sem. Hrs.
ECO 151 — Principles of Economics I 3
ACC 111 — Principles of Accounting I 3
ENG 101 — English Composition 3
MAT 140 — Calculus for Business 3
Scientific Skills Elective 3/4
*FYE 101 — First Year Experience 1

16/17
Second Semester Sem. Hrs.

ECO 152 — Principles of Economics II 3
ACC 112 — Principles of Accounting II
ENG 102 — Advanced Composition or

BUS 209 — Business Communications
SPE 125 — Fundamentals of Speech
MAT 107 — Basic Statistics
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Second Year
First Semester Sem. Hrs.
CIS 110 — Computer Literacy and Applications
BUS 231 — Principles of Management
BUS 261 — Business Law |
ACC 213 — Managerial Accounting
Scientific Skills, Cultural Awareness/Diversity,

Critical Thinking, or Quantitative Elective

Health and Wellness Elective
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Second Semester Sem. Hrs.
BUS 201 — Principles of Marketing

BUS 251 — Human Resource Management
Business Elective

FIN 101 — Introduction to Finance

Cultural Awareness/Diversity Elective
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15
Total Credits 62/63

*First-time students only.

Note: MAT 140 is the required course for this program. Students who do
not have the required math background may be required to take MAT 105
and MAT 121 as prerequisites. Placement test scores will be used to deter-
mine whether a student has the necessary math background to place into
MAT 140, or if prerequisite courses are needed.



BUSINESS MANAGEMENT I
Program Code: AAS.BUM

Department: Business ¢ Phone: 570-740-0555

Program of Studies Leading to the A.A.S. Degree

Program Mission/Description:

The AAS degree in Business Management is designed to prepare
students to apply business principles when entering the workforce.
This program is accredited by the Accreditation Council for

Business Schools and Programs (ACBSP).
Godls:
This program provides the student the opportunity to:
¢ Understand and apply principles of business management to
real-world business scenarios.
* Learn applicable skills to function as a business manager.
Learning Objectives:
The graduate of this program is able to:
* Apply critical thinking to business scenarios.
* Analyze business documents to support managerial decision
making.
* Demonstrate effective managerial communication skills.

Required Courses
ACC 110 — Survey of Accounting or

ACC 111 — Principles of Accounting | 3
BUS 101 — Introduction to Business 3
BUS 201 — Principles of Marketing 3
BUS 231 — Principles of Management 3
BUS 248 — Small Business Management 3
BUS 251 — Human Resource Management 3
BUS 261 — Business Law | 3
BUS 262 — Business Law I 3
BUS 299 — Business Internship or

Business Elective 3
CIS 110 — Computer Literacy and Applications 3
ECO 151 — Principles of Economics I 3
ENG 101 — English Composition 3

ENG 102 — Advanced Composition or
BUS 209 — Business Communications 3

SPE 125 — Fundamentals of Speech or
ENG 261 — Technical Communications 3
FYE 101 — First Year Experience 1
Business Electives 6
Critical Thinking Elective 3
Cultural Awareness/Diversity Elective 3
Health and Wellness Elective 1
Quantitative Elective 3
Scientific Skills Elective 3

Recommended Sequence
First Year
First Semester Sem. Hrs.
BUS 101 — Introduction to Business 3
CIS 110 — Computer Literacy and Applications 3
ENG 101 — English Composition 3
ECO 151 — Principles of Economics I 3
*FYE 101 — First Year Experience 1
Health and Wellness Elective 1
Quantitative Elective 3
17

Second Semester Sem. Hrs.
ENG 102 — Advanced Composition or
BUS 209 — Business Communications 3
BUS 248 — Small Business Management 3
SPE 125 — Fundamentals of Speech or
ENG 261 — Technical Communications 3
Business Elective 3
Critical Thinking Elective 3
15
Second Year
First Semester Sem. Hrs.
ACC 110 — Survey of Accounting or
ACC 111 — Principles of Accounting I 3
BUS 231 — Principles of Management 3
BUS 261 — Business Law [ 3
Business Elective 3
Scientific Skills Elective 3
15
Second Semester Sem. Hrs.
BUS 201 — Principles of Marketing 3
BUS 251 — Human Resource Management 3
BUS 262 — Business Law I 3
BUS 299 — Business Internship or
Business Elective 3
Cultural Awareness/Diversity Elective 3
15

Total Credits 62

*First-time students only.
Note: Business electives can be from ACC, BUS, ECO, FIN, HCM, or
HRM courses, or CIS-112.

BUSINESS MANAGEMENT I
Program Code: CS.BMT
Department; Business ¢ Phone: 570-740-0551
Program of Study Leading to the Certifcate of Specialization
Program Mission/Description:
This program prepares the student to apply principles of busi-
ness management.
Godls:
This program provides the student the opportunity to:
* Understand principles of business management to real-world
business situations.
 Learn applicable skills to function as a business manager.
Learning Objectives:
The graduate of this program is able to:
* Prepare various business documents in a simulated business
environment.
* Prepare financial statements.
* Exhibit professional ethical behavior in the analysis of real-
world business situations.

22



Required Courses
ACC 110 — Survey of Accounting or

ACC 111 — Principles of Accounting I 3
BUS 231 — Principles of Management 3
BUS 201 — Principles of Marketing I 3
BUS 209 — Business Communications 3
BUS 261 — Business Law 3
CIS 110 — Computer Literacy and Applications 3
ENG 101 — English Composition 3
Business Electives 6
Quantitative Elective 3
Recommended Sequence
First Semester Sem. Hrs.

ENG 101 — English Composition 3

Quantitative Elective 3
ACC 110 — Survey of Accounting or
ACC 111 — Principles of Accounting I 3
CIS 110 — Computer Literacy and Applications 3
BUS 201 — Principles of Marketing I 3
15
Second Semester Sem. Hrs.
BUS 261 — Business Law 3
BUS 209 — Business Communications 3
BUS 231 — Principles of Management 3
Business Elective(s) 6
15

Total Credits 30

Note: Business electives can be from ACC, BUS, CIS-112, ECO, FIN,
HCM, or HRM courses.

CHEMISTRY I
Program Code: AS.CHE

Department: Science ¢ Phone: 570-740-0323

Program of Studies Leading to the A.S. Degree

Program Mission/Description:

The Chemistry curriculum is designed to prepare students for
transfer into Chemistry programs, Chemistry science education
programs and pre-professional curricula at other institutions for
completion of their professional education. A minimum grade of
“C” must be earned in all required Science courses.

Goals:

This program provides the student the opportunity to:

* Understand content specific knowledge in the chemistry
discipline.

* Develop the skills within the chemistry discipline to lay the

foundation for continued professional development.

Learning Objectives:

The graduate of this program is able to:

 Apply principles and theories in chemistry and physics.

* Collect, describe and analyze data.

« Communicate scientific information in a written and/or verbal
format.
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« Utilize critical thinking while problem solving.
* Describe the techniques involved in the conduction of research.

 Use basic laboratory instrumentation.

* Explain the various possible areas of study in a specific
discipline with regards to professional development.

Required Courses
BIO 151 — Principles of Biology I
CHE 151 — General Chemistry I
CHE 152 — General Chemistry II
CHE 251 — Organic Chemistry I
CHE 252 — Organic Chemistry II

CIS 118 — Computer Applications for Science Majors

CIS 156 — Programming with Java
ENG 101 — English Composition
FYE 101 — First Year Experience
Health and Wellness Elective

Cultural Awareness/Diversity Elective
Cultural Awareness/Diversity Elective
MAT 151 — Calculus I

MAT 251 — Calculus II

PHY 151 — Principles of Physics I
PHY 152 — Principles of Physics II
Critical Thinking Elective

Critical Thinking Elective

SPE 125 — Fundamentals of Speech

Recommended Sequence
First Year
First Semester
BIO 151 — Principles of Biology I
CHE 151 — General Chemistry I
ENG 101 — English Composition

CIS 118 — Computer Applications for Science Majors

*FYE 101 — First Year Experience

Second Semester

CHE 152 — General Chemistry I1
Cultural Awareness/Diversity Elective
MAT 151 — Calculus I

PHY 151 — Principles of Physics I
SPE 125 — Fundamentals of Speech

Second Year
First Semester
CHE 251 — Organic Chemistry I
MAT 251 — Calculus II
PHY 152 — Principles of Physics II
Critical Thinking Elective

Second Semester

CHE 252 — Organic Chemistry II

CIS 156 — Programming with Java
Health and Wellness Elective

Cultural Awareness/Diversity Elective
Critical Thinking Elective

*First-time students only.
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Total Credits 61



COMPUTER APPLICATIONS I
Program Code: D.MCA

Department: Computer Information Systems

Phone: 570-740-0555

Program of Studies Leading to the Diploma

Program Mission/Description:

The Diploma degree in Computer Applications is designed to
meet the needs of the growing office professionals trained in the
use of Microsoft Office Applications. This program is intended
to prepare students to enter a modern office. The skills acquired
include the operation of state-of-the art equipment and application
software to gain marketable skills required to work accurately and
productively in an office environment. This program is intended
to prepare students to sit for Microsoft Office Specialist (MOS)
exam. Students who pass these exams will distinguish themselves
from non-credentialed individuals and will improve their employ-
ment prospects. This degree will offer students an opportunity to
pursue positions as office support specialists, information proces-
sors, secretaries, administrative assistants, receptionists, clerks,
and information workers, to name a few.

A student enrolled in this major must receive a grade of “C” or
higher in those courses with the alpha-designation CIS.

Goals:

This program provides the student the opportunity:

* Develop the skills and speed needed to pass the Microsoft Office

Specialist (MOS) exams for Word, Excel, Access, and PowerPoint.
Leaming Objectives:

The graduate of this program is able to:

* Use Microsoft Word to create, format, organize, and edit docu-

ments.

» Use Microsoft Excel to create, format, organize, and edit spread-

sheets including formulas.

» Use Microsoft Access to structure, maintain, organize, and edit

databases including queries and reports.

» Use Microsoft PowerPoint to create, format, organize, and edit

presentations.

Required Courses / Recommended Sequence

Sem. Hrs.

CIS 110 — Computer Literacy and Applications 3
CIS 111 — Word Processing with Microsoft Word 3
CIS 112 — Spreadsheet Analysis using Microsoft Excel 3
CIS 114 — Database Analysis using Microsoft Access 3
CIS 116 — Presentation Design using Microsoft PowerPoint 3
CIS 120 — PC Operating Systems with Microsoft Windows 3
Total Credits 18

Note: Students must meet the minimum standards for English and Key-
boarding on the Accuplacer Placement Exam. This program will require
more than one academic semester to meet minimum requirements.

Students can apply courses to the AAS degree in Office Information
Technology (AAS.OMT).

For more information about this program’s graduation rates, the me-
dian debt of students who completed the program, and other important
information, please visit our website at http://www.luzerne.edu/academics/
catalogs/catalogs.jsp.
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COMPUTER INFORMATION SYSTEMS I
Program Code: AS.CIS

Department: Computer Information Systems

Phone: 570-740-055

Program of Studies Leading to the A.S. Degree

Program Mission/Description:

The AS degree in Computer Information Systems (CIS) is de-
signed to parallel the first two years of study required by similar
majors offered at four-year colleges and universities. This pro-
gram is designed for students planning to transfer to a four-year
college or university for a bachelor’s degree in Computer Science
or Computer Information Systems. This program provides a
strong foundation in computer programming. This degree will
offer students an opportunity to pursue positions as entry-level
programmers, entry-level database programmers, application
analysts, programmer analysts, business analysts, system ana-
lysts, PC support specialists, technical support, and user support
specialists, to name a few.

A student enrolled in this major must receive a grade of “C” or
higher in those courses with the alpha-designation CIS.

Godls:

This program provides the student the opportunity:
* To write computer programs in multiple languages.
* Troubleshoot various computer problems.
Leaming Objectives:
The graduate of this program is able to:
* Analyze, design, develop, test, and implement information sys-
tems to meet the functional objectives of a business.
* Demonstrate proficiency in programming languages.
* Use debugging techniques.
* Distinguish between hardware and software problems.

Required Courses

CIS 110 — Computer Literacy and Applications 3
CIS 114 — Database Analysis using Microsoft Access 3
CIS 120 — PC Operating Systems 3
CIS 145 — Internet Concepts with HTML 3
CIS 148 — Database Design with SQL 3
CIS 156 — Programming with JAVA 3
CIS 158 — Object-Oriented Programming with C++ 3
CIS 163 — Programming with C# 3
CIS 170 — Management Information Systems 3
CIS 172 — Systems Analysis and Design 3
CIS 180 — Networking and Communications 3
CIS 265 — Internet Programming with PHP 3
ENG 101 — English Composition 3
FYE 101 — First Year Experience 1
Health and Wellness Elective or

EMS 207 — Cardio-Pulmonary Resuscitation (CPR) 1
Cultural Awareness/Diversity Elective 3
MAT 107 — Basic Statistics 3
MAT 121 — College Algebra or Higher 3
Scientific Skills Elective (sequential lab-based science) 4
Scientific Skills Elective 3
Critical Thinking Elective 3
SPE 125 — Fundamentals of Speech 3



Recommended Sequence
First Year

First Semester Sem. Hrs.
CIS 110 — Computer Literacy and Applications
CIS 120 — PC Operating Systems
CIS 163 — Programming with C#
ENG 101 — English Composition
*FYE 101 — First Year Experience

Cultural Awareness/Diversity Elective

AW — W W W W

—

Second Semester Sem. Hrs.
CIS 114 — Database Analysis using Microsoft Access 3
CIS 145 — Internet Concepts with HTML 3
CIS 148 — Database Design with SQL 3
Health and Wellness Elective or

EMS 207 — Cardio-Pulmonary Resuscitation (CPR)
MAT 121 — College Algebra or Higher
SPE 125 — Fundamentals of Speech

AW W —

Second Year
First Semester Sem. Hrs.
CIS 158 — Object-Oriented Programming with C++
CIS 170 — Management Information Systems
CIS 265 — Internet Programming with PHP
MAT 107 — Basic Statistics

Scientific Skills Elective (sequential lab-based science)

Al W W WwWWw

—

Second Semester Sem. Hrs.
CIS 156 — Programming with JAVA

CIS 172 — Systems Analysis and Design
CIS 180 — Networking and Communications
Scientific Skills Elective

Critical Thinking Elective

[ W W W W

15
Total Credits 63

*First-time students only.
Note: The decisions on the transferability of courses are made by the four-
year college or university and differ from institution to institution. Stu-
dents enrolled in this major should contact the Counseling and Advising
Department early in their academic program to determine which courses
will transfer to the college or university of their choice.

COMPUTER INFORMATION SYSTEMS I
Program Code: AAS.CIS
Department: Computer Information Systems
Phone: 570-740-0555
Program of Studies Leading to the A.A.S. Degree
Program Mission/Descripfion:

The AAS degree in Computer Information Systems (CIS) is
designed to prepare students for employment in the IT workforce
as entry-level programmers, entry-level database programmers,
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application analysts, programmer analysts, business analysts,
system analysts, PC support specialists, technical support, and
user support specialists, to name a few. This program provides a
strong foundation in computer programming.
A student enrolled in this major must receive a grade of “C” or

higher in those courses with the alpha-designation CIS.

Godls:
This program provides the student the opportunity:
* To write computer programs in multiple languages.
* Troubleshoot various computer problems.
* Apply skills to the work environment.

Leaming Objectives:
The graduate of this program is able to:
* Analyze, design, develop, test, and implement information sys-
tems to meet the functional objectives of a business.
* Demonstrate proficiency in programming languages.
* Use debugging techniques.
* Distinguish between hardware and software problems.
* Demonstrate professional behavior.

Required Courses

CIS 108 — Intro. to Computer and Programming Concepts 3
CIS 110 — Computer Literacy and Applications 3
CIS 120 — PC Operating Systems 3
CIS 141 — Social Media 3
CIS 145 — Internet Concepts with HTML 3
CIS 148 — Database Design with SQL 3
CIS 156 — Programming with JAVA 3
CIS 158 — Object—Oriented Programming with C++ 3
CIS 163 — Programming with C# 3
CIS 170 — Management Information Systems 3
CIS 172 — Systems Analysis and Design 3
CIS 180 — Networking and Communications 3
CIS 265 — Internet Programming with PHP 3
CIS 290 — Computer Information Systems Projects or

CIS 299 — Computer Information Systems Internship 3
ENG 101 — English Composition 3
FYE 101 — First Year Experience 1
Health and Wellness Elective or

EMS 207 — Cardio-Pulmonary Resuscitation (CPR) 1
Cultural Awareness/Diversity Elective 3
Quantitative Elective 3
Scientific Skills Elective 3
Critical Thinking Elective 3
SPE 125 — Fundamentals of Speech 3

Recommended Sequence
First Year
First Semester Sem. Hrs.
CIS 108 — Intro. to Computer and Programming Concepts 3
CIS 110 — Computer Literacy and Applications 3
CIS 120 — PC Operating Systems 3
ENG 101 — English Composition 3
*FYE 101 — First Year Experience 1
Quantitative Elective 3
16

Second Semester Sem. Hrs.
CIS 141 — Social Media 3



CIS 148 — Database Design with SQL 3

CIS 163 — Programming with C# 3
Health and Wellness Elective or
EMS 207 — Cardio-Pulmonary Resuscitation (CPR) 1
Cultural Awareness/Diversity Elective 3.
SPE 125 — Fundamentals of Speech 3
16
Second Year
First Semester Sem. Hrs.
CIS 145 — Internet Concepts with HTML 3
CIS 158 — Object-Oriented Programming with C++ 3
CIS 170 — Management Information Systems 3
CIS 265 — Internet Programming with PHP 3
Scientific Skills Elective 3
15
Second Semester Sem. Hrs.
CIS 156 — Programming with JAVA 3
CIS 172 — Systems Analysis and Design 3
CIS 180 — Networking and Communications 3
CIS 290 — Computer Information Systems Projects or
CIS 299 — Computer Information Systems Internship 3
Critical Thinking Elective 3
15
Total Credits 62

COMPUTER PROGRAMMING I
Program Code: CS.MCP

Department: Computer Information Systems

Phone: 570-740-0555

Program of Study Leading to the Certifcate of Specialization
Program Mission/Description:

The Certificate in Computer Programming is designed to pro-
vide a strong foundation in computer programming. This degree
will offer students an opportunity to pursue positions as entry-
level programmers, entry-level database programmers, software
developers, system managers, application analysts, programmer
analysts, business analysts, PC support specialists, and user sup-
port specialists.

A student enrolled in this major must receive a grade of “C” or
higher in those courses with the alpha-designation CIS.

Godls:

This program provides the student the opportunity:
* To write computer programs in multiple languages.
* Troubleshoot computer programs.
Leaming Objectives:
The graduate of this program is able to:
* Analyze, design, develop, test, and implement programs to meet
the functional objectives of a business.
» Demonstrate proficiency in programming languages.
* Use debugging techniques.
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Required Courses

CIS 108 — Intro. to Computer and Programming Concepts 3
CIS 110 — Computer Literacy and Applications 3
CIS 114 — Database Analysis using Microsoft Access 3
CIS 145 — Internet Concepts with HTML 3
CIS 148 — Database Design with SQL 3
CIS 156 — Programming with JAVA 3
CIS 158 — Object-Oriented Programming with C++ 3
CIS 163 — Programming with C# 3
CIS 265 — Internet Programming with PHP 3
CIS 266 — Internet Programming with JAVA 3
Recommended Sequence
First Semester Sem. Hrs.
CIS 108 — Intro. to Computer and Programming Concepts 3
CIS 110 — Computer Literacy and Applications 3
CIS 145 — Internet Concepts with HTML 3
CIS 156 — Programming with JAVA 3
CIS 163 — Programming with C# 3
15
Second Semester Sem. Hrs.
CIS 114 — Database Analysis using Microsoft Access 3
CIS 148 — Database Design with SQL 3
CIS 158 — Object-Oriented Programming with C++ 3
CIS 265 — Internet Programming with PHP 3
CIS 266 — Internet Programming with JAVA 3
15

Total Credits 30

Students must meet the minimum standards for English and Keyboard-
ing on the Accuplacer Placement Exam.

For more information about this program’s graduation rates, the me-
dian debt of students who completed the program, and other important
information, please visit our website at http://www.luzerne.edu/academ-
ics/catalogs/catalogs.jsp.

COMPUTERIZED NUMERICAL

CONTROL TECHNOLOGY I
Program Code: CS.CNC

Department: Applied Technology ¢ Phone: 570-740-0425
Program of Study Leading to the Certifcate of Specialization
Program Mission/Description:

In this CNC Certificate Program students will learn the pro-
gramming, set-up and operation of machine tools, including
loading raw stock, start-up procedures, de-bugging of programs,
and inspection of parts. Instruction emphasizes hands-on skills as
well as related information in the use of computerized numerical
control (CNC) technology to program machine tools for drilling,
milling, and turning operations. A graduate of this program can
be employed as a class C machinist, entry-level tool programmer,
CNC operator, or a mechanical engineering technician.

Godls:
This program provides the student the opportunity:
* To learn machining techniques which are among today’s high



technological computer-based manufacturing environments.

Leaming Objectives:
The graduate of this program is able to:
* Set-up and program a computer numeric machine and evaluate
tool paths for safety and efficiency.
* Use computer-aided manufacturing software to create a ma-
chine-readable program.
* Plan and create a tool path that includes holding methods and
cut sequences.

Required Courses

CAD 101 — Computer Assisted Design I 3
EDM 203 — CNC Machining | 4
EGR 110 — Engineering Graphics 3
ENG 101 — English Composition 3
GET 114 — Industrial Workplace Safety 2
GET 121 — Manufacturing Processes | 3
GET 122 — Manufacturing Processes 11 3
MAT 111 — Technical Math I 4
PHY 121 — Technical Physics 4
Technology Elective 3-4
Recommended Sequence
First Semester Sem. Hrs.
EDM 203 — CNC Machining | 4
EGR 110 — Engineering Graphics 3
MAT 111 — Technical Math I 4
GET 121 — Manufacturing Processes | 3
14
Second Semester Sem. Hrs.
CAD 101 — Computer Assisted Design I 3
ENG 101 — English Composition 3
GET 114 — Industrial Workplace Safety 2
GET 122 — Manufacturing Processes 11 3
*Technology Elective 3-4
PHY 121 — Technical Physics 4
18-19
Total Credits 32

*Recommended Technology Electives:
GET 207 — Fluid Power Applications 3
EET 120 — Electrical Theory 4

For more information about this program's graduation rates, the me-
dian debt of students who completed the program, and other important
information, please visit our website at http://www.luzerne.edu/academ-
ics/catalogs/catalogs.jsp.

COMPUTER NUMERICAL CONTROL N
Program Code: D.CNC
Department: Applied Technology ¢ Phone: 570-740-0620
Program of Study Leading to the Diploma
Program Mission/Description:

The CNC Diploma program is a sequence of courses prepar-
ing students for careers in the machine tool technology field.
The program emphasizes a combination of machine tool theory
and practical application necessary for successful employment.
Students will be exposed to skill sets such as: instrumenta-
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tion, manual machining techniques, industrial safety, computer
aided drafting software, and a solid foundation of CNC operator
techniques. This course is designed to be completed remotely
and offers students laboratory practice on current manufactur-
ing machine tools on site. Career opportunities after successful
completion: qualification of a machine tool technician. Students
will also have the opportunity to further their careers by entering
into a career pathway in the Applied Technologies.
Godls:
This program provides the student the opportunity to:
* To learn machining techniques which are among today’s high
technological computer based manufacturing environments.
Leaming Objectives:
The graduate of this program is able to:
¢ Perform manufacturing applications on metal
cutting machinery.
* Set-up and program a Computer Numeric Machine and evaluate
tool paths for safety and efficiency.

Required Courses/Recommended Sequence

Sem. Hrs.

GET 121 — Manufacturing Processes One 3
EDM 203 — CNC Machining One 4
GET 114 — Industrial Workplace Safety 2
CAD 101 — Introduction to AutoCAD 3
GET 105 — Metallurgy 3
CRR 101- Career Ready 1
Total Credits: 16

COMPUTER SCIENCE I
Program Code: AS.COM

Department: Mathematics ¢ Phone: 570-740-0323

Program of Studies Leading to the A.S. Degree

Program Mission/Description:

The Computer Science curriculum is offered by the Mathemat-
ics Department. It is designed primarily for students planning to
transfer to a four-year degree program in computer science. Stu-
dents will exhibit the ability to apply higher level math concepts
to the applications within Computer Science. This program also
prepares students for employment in the computer science field
for positions such as systems analyst and computer programming.

Goals:
This program provides the student the opportunity to:
 Understand the fundamental concepts of mathematics as related
to programming
* Learn the required analytical and critical thinking skills

Leaming Objectives:
The graduate of this program will be able to:
» Write computer applications programs in a variety of languages.
* Solve problems when working on group projects with a team of
students.
* Design high level software.
» Measure efficiency of different computer science techniques.
» Communicate and articulate topics within computer science.
* Find, organize, and present information effectively using tech-
nology.



Required Courses

CIS 131 — Mobile Design and Concepts
CIS 148 — Database Design with SQL
CIS 158 — C++
CIS 180 — Network and Communications
CST 220 — Network Security Issues
COS 230 — Elementary Data Structures
CIS Elective (CIS 235 or higher) or

CST Elective (CST 225 or higher)
ENG 101 — English Composition
ENG 102 — Advanced Composition or

ENG 104 — Advanced Composition and Literature

FYE 101 — First Year Experience
Health and Wellness Elective
Cultural Awareness/Diversity Elective
MAT 107 — Basic Statistics
MAT 151 — Analytic Geometry and Calculus I
MAT 251 - Analytic Geometry and Calculus II
MAT 26